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TITI has launched 4-year academic programme entitled Bachelor’s in Technical 
Education (B. Tech. Ed.) in affiliation with Kathmandu University (KU). The 
program was formally inaugurated by the Vice Chancellor of Kathmandu University 
Dr. Suresh Raj Sharma on 4th February 2008 at TITI. Altogether sixteen students have 
been enrolled in the programme in which 14 in-service students are from Community 
Livestock Development Project (CLDP) and 2 in-service students are from CTEVT 
technical schools (Bheri Technical School, Nepalganj and Jiri Technical School, Jiri). 

 

 
Fig: B. Tech. Ed. Inauguration Programme 

Regarding the program structure, the entire program consists of 33 modular courses 
with 131 credit hours. The total program has been divided into eight semesters. At the 
end of each semester, there will be a semester examination. Apart from this 
examination, the students are required to take internal examination at the end of each 
module of one month duration. The students must complete the course within seven 
years according to the Kathmandu University rules and regulations. The graduates of 
this program are eligible to master level studies in related areas.  
  

 (Continued on page 3) 

 



����������������  Newsletter No. 19 March 2008 
 

2 

��������	
���	
�������	����
�	��	����	��������	��	�� �	��	��	�����	�
	�����	��	������� ��		���������� 	

���������� �
���!������������ �
���!������������ �
���!������������ �
���!��
"���
���#��"��$"���
���#��"��$"���
���#��"��$"���
���#��"��$� ���

Nostalgic Illusion 

In 1991, TITI began a 
journey hoping to be 
with its international 
partners for longer time. 
Its services to TEVT 
sector both in Nepal 
and abroad expanded 

and got recognition significantly. Thanks go to SDC and 
Swisscontact for their marvelous support given to TITI in 
the last sixteen years of journey. Since July 2007, SDC’s 
direct support has been ceased; however Swisscontact 
will be with TITI up to 2010. 

Keeping in mind the sustainability and optimum 
utilization of its resources both physical and human, TITI 
started providing services to their secondary and tertiary 
customers according to their needs rather than existing 
training courses and services. The credibility it earned 
during the time with the support of expatiates, helped it to 
establish its brands and benchmarks which TITI still 
endeavors to maintain.  

The hall mark of TITI trainers’ and TITI services is 
concretized with professional ethics and expertise. Four 
attributes of professional trainers learning, preparing, 
performing and seeking feedback can be noticed which is 
guaranteed reflection of TITI trainers and institute itself. 

In the process of institute maturation, it should 
demonstrate critical qualities and skills to move to higher 
level. In the present scenario, TITI is making a persistent 
effort in sustaining the effectiveness on research based 
program development approach, providing the desired 
quality training programs and maintaining the standard to 
suit the need of the customer from different sectors. As 
the competencies that TITI has developed to be creative 
and to meet the customer need without compromising its 
quality, we need not be nostalgic at the moment.  

Thus creativity and innovation practices which are being 
exercised for generating ideas and procedures will 
certainly propel TITI towards higher level of excellence. 
Only the context and dedication of trainers can predict 
the success in this endeavor, which we need to maintain. 

Now, another step towards institutionalization is to 
improve the quality while customizing its services. 
Indeed creative, hardworking and dedicated human 
resource with integrity is the need of the hour in today’s 
TITI.  

Being Nostalgic for foreign experts and their support has 
to be replaced with the staff motivation, commitment and 
self- performance to satisfy the customer. At the moment, 
TITI has taken the charge to improve the quality of its 
services with its own staff and trainer.  

Recently, TITI conducted training programs on 
curriculum development and instruction in Uganda. The 
popularity of its services in Uganda has increased the 
confidence level and boosted the morale of the staff. 
Looking at this trend, probably nostalgia for external 
supports would not continue in TITI for long. 

Dhruba Prasad Dhungel, Executive Director 
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Criterion Reference Testing: a Better Solution in TEVT 
Assessment system 

The present burning question regarding assessment is “What is 
a better way to assess students in Technical Education and 
Vocational Training (TEVT) system?” “What information 
about graduates will help the employers to decide which 
graduates to employ?” 

I would invite instructors, directors and other personnel 
involved in assessment/evaluation and working in TEVT to 
think on this issue very urgently. Let us examine the two types 
of tests below mostly used in TEVT according to the skill card 
"Overview of Learner Assessment" by Dr. Rudolf Batliner and 
information from the book “How to make Achievement Tests 
and Assessments" by Normal E. Gronuld along with the 
arguments that follow. 

Norm-referenced testing (NRT) measures the students' 
performance against the scores achieved by others who have 
completed the same test (not necessarily the same time). 
Criterion reference testing (CRT) measures student 
performance against the criterion - being the work standard for 
that task derived from business and industry (Rudolf). 

CRT meets the employers' information needs. In his book, 
Gronuld says that useful information for an employee will be 
what the graduate can do and NOT what position or rank s/he 
holds in the class. S/he will not be interested in the relative 
position of your student if s/he obtains the former information. 
This holds truth worldwide. 

The advantage of CRT information to the employer is that s/he 
would be convinced himself/herself that the certificate holder 
will perform according to industry criteria which will help the 
growth of his or her business. In business and industries, the 
employers are not concerned as to who score the most; rather 
they are concerned whether s/he can perform the tasks in the 
real work situation. In CRT, the performance information is 
compared to a clearly specified achievement domain unlike 
NRT where the performance is recorded in comparison to 
other individuals.  

The relevance of a task in business and industry is the concern 
of CRT and will be tested and recorded in spite of its ease.  To 
increase the spread of scores, NRT will eliminate relevant 
task/s if they are easy. This will give incomplete information 
on student's mastery of tasks. 

To ensure that students are well assessed as per set standards 
and employers well informed about the performance of their 
perspective employees, CRT would be a better solution. Thus 
this approach seems significant to specify what the students 
are supposed to perform in the business and industry. Nepal 
would highly value your contribution to drive its TEVT 
assessment more to CRT than NRT. Are you prepared to 
modify your assessment to meet the needs of the business and 
industry and prepare your students to perform accordingly? If 
so, dare to do so. 

Bhoj Raj Neupane, Director, Research & Development  

 Editorial Board  
      Bhoj Raj Neupane        Shalik Ram Dhakal 
      Saurav Ram Joshi        Mohan Prasad Bhurtel  
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Customer Profile 
Name of the Organization: WINROCK International in 
Nepal 
Phone #: + 977-1-4467087 
Fax #: 977-1-4476109 
E- mail:  winrocknepal@org.np  

The vision of Winrock International is to put ideas to 
work and the mission is to help the poor and 
disadvantaged. Its approach to development has been that 
of overall commitment to tackle problems where they 
occur, encouraging local initiatives in finding solutions to 
problems to promote long term adoption of new ideas, 
technologies and practices. Its strength lies in unity as an 
organization and dedication to its mission, objectives, 
equitable development, and inclusion of marginal groups. 

Winrock International has a long history of contributing 
to Nepal's development and, through its predecessors 
(Agricultural Development Council, Winrock 
International Livestock Research and Training Centre and 
International Agricultural Development Services), has 
been working to increase economic opportunity and 
sustain resources while protecting the environment of 
Nepal for almost 30 years. Winrock International 
conducts activities under 5 multidimensional programs: 
Agriculture; Clean Energy; Farmer to Farmer; Forestry & 
Natural Resource Management and Leadership 
Development. 

TITI has a very good professional relationship with the 
Winrock, International, Nepal since November, 2007. 
The relation began after TITI conducted 4-day course on 
'Training of Trainers (ToT) - General' for the staff 
members of Winrock, International from November 13 to 
16, 2007. Since then, both TITI and Winrock 
International are sharing information on their 
programmes and activities to each other. This year, TITI 
sent one trainer to Arghakhanchi to observe training 
conducted by Winrock International and necessary 
feedback was given after observation. TITI trainer was 
also involved in making curriculum more effective and 
relevant for Winrock, International. Because of a good 
relationship, these two organizations have been sharing 
human resources, facilities and equipment with each 
other. TITI is proud of running the courses for Winrock, 
International and in the mean time it hopes that the 
relationship will be strengthened and continued in the 
future. 

Customer speaks 

Two programs on “Training of Trainers – Evaluation” 
(ToT-E) were conducted in Jinja, Uganda from 7 January 
to 18 January 2008 and 21 January to 01 February 2008. 
TITI conducted these training programs on request of 
GTZ/PEVOT, Uganda. The training was the last module 
and was conducted after ToT – Skill, ToT – Knowledge 
and ToT – Visualization. In the closing session, on the 
behalf of participants, Mr. Kyahurwa Patrick expressed that 
the TITI training programs are meaningful and unique in its 
kind, focusing on performance. “Though, heavy engagement 
during the training was quite stressful, we can see the 
changes in the performances at the end of the course. Learnt 
skills and knowledge have to be imparted to other teachers/ 
instructors for the quality improvement” he added.  
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TITI  follows 55 performance standards while delivering training. 
Below, you will find three standards, continued from the last 
issue. 

Performance standard 44 

Instructor consistently communicates the behaviour expected of 

learner. 

Prior to the start of instruction, the instructor should clearly 
communicate the standards and criteria of behaviour expected of 
the training participants.  Such standards could include how and 
when questions are appropriate; what to do if the instructor is late 
or absent; how to behave during class or lab instruction; the 
importance of observing safety rules, etc.  Also stated should be 
the actions that will be taken if the expected behaviours are 
broken or not observed.  Good instructors typically try to state 
these behaviours in a positive manner, avoiding a long list of “Do 
not.” 

Performance standard 45 
Instructor generally monitors learner behaviour. 

It is of no use to state expected behaviours and then ignore 
behaviour violations.  The instructor should monitor learner 
behaviour and take immediate, corrective measures when 
violations occur. While it is normally better to consult with an 
offender in private after an offense is noted, observed safety 
violations, which could endanger the learner or expensive 
equipment, should be called openly and immediately.  

Performance standard 46 

Instructor consistently provides appropriate feedback on learner 

behaviour. 

Appropriate feedback is that which is given non-emotionally and 
in a positive, professional manner.  Typically, this involves 
stating what was observed and having the learner agree on the 
observation, stating the expected behaviour that was previously 
communicated and again, having the learner confirm that such 
was communicated, and then agreeing on eliminating further 
similar behaviours. 
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(Continued from Page 1)����
The major purpose of B. Tech. Ed. programme is to prepare 
individuals for careers in the private and public sector at the level 
of instructor, teacher, trainer or expert in technical education.  

The major goals of the course are to:  
·  Provide contents based on the skills required for the 

instructors and teachers; 
·  Provide instructors and trainers who have a balance of 

occupational skills, the technological concepts underlying 
those skills, communication skills and instructional skills; 

·  Provide instructors and trainers with the latest information 
and tools on ‘Information Technology’ related to their 
profession; 

·  Provide the experiences of a real world of training, 
instruction and research through supervised internships; 

·  Use various components of Education Research. 

This programme welcomes individuals with the under-mentioned 
entry criteria. The minimum prerequisite for this program is SLC 
(second division) and a Technician Certificate with minimum 70 
% marks or SLC (second division) and Intermediate or Diploma 
in Technical Subjects. T-SLC students are eligible to apply, but 
they must have T-SLC with minimum 70% marks and 
intermediate with minimum second division or T-SLC with 
minimum 70% marks and a two-year Technician Certificate with 
minimum 70% marks.  
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Mr. Bhoj Raj Neupane, MS. Ed. (Southern Illonois 

University, USA), MA English 
(TU), BA, BEd (TU). 

Mr. Bhoj Raj Neupane has been 
leading the R&D activities as 
Director of Research and 
Development Department TITI 
since 2004.  He is leading all the 
research works done by TITI 
personnel with quality assurance 
and is involved in designing, 

planning, conducting, reporting and disseminating the 
findings on action research, applied research, baseline 
studies and follow-up studies. He also works as a chief 
editor of TITI Newsletter. He has edited more than 100 
TITI skill and concept cards which are translated into 
Nepali language. He also worked here as Training 
Department Director. 

Well-known for his excellent English and Nepali 
language skills, Mr. Neupane has written many training 
and research proposals, reports as well as developed and 
delivered English communication courses for Diploma in 
Tech. Ed and B. Tech. Ed. levels at TITI. Besides 
developing vocational training courses and instructional 
manuals for Biogas Support Programme Nepal (BSP-N), 
he has assessed the impact of its major training and 
orientation programs. He was actively involved in the 
design and development of Training Needs Assessment 
course at TITI and delivered it several times in and out of 
TITI. He has also delivered Assessors' training to senior 
officials and trainers in Bhutan.  

Mr. Neupane worked as Director of Curriculum Division 
and Research and Information Division, CTEVT. He 
worked as a Principal of Lahan Technical School, Lahan, 
and Gandaki Boarding School, Pokhara. He also worked 
as High School Supervisor and District Education Officer 
under Government of Nepal in various districts. 

Mr. Neupane has traveled many parts of Nepal as well as 
India, Bhutan, Canada, America, Malaysia, Korea and 
Philippines in course of his professional responsibilities. 
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Do you want to use Gender Neutral 
Language? 

If so, read the skill card “Use Gender Neutral 
Language”. It is one of the 416 Skill and Concept cards 
TITI has developed so far. TITI has also translated 135 
Skill and Concept cards into Nepali language. This skill 
card is very important in the present context when gender 
sensitivity has become a prime concern in all sectors. At 
TITI, we use this card in community related training 
programs. Kindly let us know your opinion about this. 
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March 2008 to June 2008 

Activity Name Start Date Finish Date 
Instruction Program   
Active Learner’s Methodology 5 May  ’08  23 May.’08 
Instructional Skill -1 2 June  ’08  27 June.’08 
Learners’ Assessment Evaluation 23 June  ’08  11 July.’08 
Distance Learning Course 23 June  ’08  27 June. ’08  
Community Development Program 
Intervention of Community 
Development  

19 May.’08 30 May. ’08 

Management Program   
Strategic and Operational Planning 19 May ’08 23 May ’08 
Training Monitoring and Evaluation 2 June ’08 13 June ’08 
Curriculum Program   
Training Course Design 14 April ’08 25 April ’08 
Occupational Health & Safety 26 May ’08 6 June ’08 
Training Needs Analysis 5 May ’08 16 May ’08 
Technology Based Instructional 
Delivery 

23 June ’08 14 July ’08 

 

Packages (Intensive Trainings) 
Analyzing Performance Problems (3 days) 
Basic First Aid (3-5 days) 
Community Facilitation Skills (5 days) 
Conflict Management & Peace Building (3 days) 
Creative Training Techniques (3 days) 
Design Power Point Presentation (3days) 
Develop Creative Visuals for Impact (3 days) 
Fast Track Schedule (3 days) 
Getting 70 minutes of 1 hour (1 day) 
Human Resource Management for Organizational Results (5 days) 
Leadership and Leading (1 day) 
Life Skills (3-5 days) 
Managing a Project (3 - 5 days) 
Presenting… You (1 day) 
Proposal Writing (4 days) 
Social Mobilization (5 days) 
Study Smart not Hard (1 day) 
Supervise your Teachers, Trainers, Instructors (3 days) 

NOTE: Training Packages can be conducted at any time during 
weekends, working days, public holidays depending on the request 
of the customers for which 12-15 participants are required. The 
training can also be conducted at customers' premises with 
minimum requirement of training facilities. 

Please, book for the courses and packages in which you would 
like to receive the training. Take the training, taste it and give us 
your feedback. 

 

We welcome your feedback in this issue.  

– Editorial Board 

Training Institute for Technical Instruction ( ���� ) 
P.O. Box: 5694 (Kathmandu), Madhyapur Thimi -17, Sa nothimi, Bhaktapur, Nepal 

Tel.: 977–1– 6630187 Fax: 977–1– 6630289 
Web page: http://www.titi.org.np   

E-mail: info@titi.org.np  
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